Recent report card data shows that we have
am

committed to addressing these challenges head-on and working
tirelessly to provide the resources and support needed for all our
students to succeed.

Together, we can ensure that every child in Lower Richland
receives a high-quality education.

Let’s build a brighter future for our community!
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ABOUT ERICKA ROBERSON HURSEY

Ericka is a retired educator and educational consultant. She has 28 years of experience as . 0 5
teacher, assistant principal , and principal. Ericka is a graduate of Lower Richland High * Early voting is Monday, October 21 through

School, class of 1991. Saturday, November 2
’ * Early Voting Centers are Open

8:30 a.m. to 6 p.m. (Closed Sunday, October 27)
* Election is Tuesday, November 5, 2024
* Polls are Open 7a.m. - 7p.m.

She is married to Karl Michael Hursey, and they live in Eastover, SC. They have two
children, Christian who is a student at Horry Georgetown Technical College, and Karson,
an 11th grader at Lower Richland High School.

School Board, District 14

She believes, that “The quality of our children’s education is the only guarantee we have to
You may vote for One.

change society”.

O Cheryl Hinton-Harris (Nonpartisan)
Ericka’s Priorities as Commissioner will be:

Public accountability and transparency: We must hold the members of the board and i Ericka Roberson Hursey (Nonpartisan)
superintendent accountable for their decisions and ensure information is shared with the
public in a manner that is easily understood by all stakeholders.
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Transformative educational experiences: We must ensure that students are receiving a HmumBé.EXIEasmer’ South Garelina 25044 COLUMBIA SO

quality education within the building, while also ensuring that learning experiences extend

beyond the classroom.

Employee retention and recruitment: We must ensure employees are working in
environments where they feel safe, valued, and appreciated. Strategies must be
iImplemented to retain strong and effective employees, while also recruiting top talent.

Ericka Roberson Hursey for Richland One School Board of Commissioners, Seat 4
P.O. Box 364, Eastover, South Carolina 29044

www. hursey4rischools.com/




